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Introduction

The concern for meeting demand, reducing internal costs, increasing
productivity, improving the company's image and production processes is
increasingly essential for competitiveness, biodiversity and, above all,
sustainability. So, this study analyzes the level of adoption of Environmental,
Social and Corporate Governance (ESG) practices, and of the Corporate
Social and Environmental Responsibility (CSR) in Brazilian coffee farming,
based on the UN Sustainable Development Goals (SDGs).

(Carroll, 1999; McWilliams & Siegel, 2001; UN, 2005; UN, 2015).

Results/Discussion

*The proper water and waste disposal, and the compliance with
environmental legislation are observed in all coffee-growing regions, all
company sizes and all management levels;

*Ethics and Participation of farms in collective organizations are low at all
management levels and different farms sizes .

%

100,0
80,

0
60,0
L 0 DORLJOED MAL DAL Kok
i II Il [ | IIIII II = I- I

0,0

Minas Gerais Espirito Santo Sdo Paulo Bahia Parana Rondénia

H 18. Minimum age of assistants
M 21. Ways to ensure ethics

W 30. Assistant training

H 33. Assistant compensation

H 59. Employee well-being

M 17. Correct disposal of water and waste
B 20. Regular fees and taxes
H 29. Health plan for assistants
B 32. Assistant performance
58. Environmental legislation

B 16. Correct use of agrochemicals

M 19. Actions in professional associations
M 28. PPE: regular and correct use

M 31. Leadership among assistants

® 57. Ethical and trustworthy organization

Figure 1. Percentage of adoption of management indicators in Brazilian coffee-producing states
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Figure 2. Percentage of adoption of management indicators in Brazilian coffee production, by farm size
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Figure 3. Percentage of adoption of managementindicators in Brazilian coffee production, by management degree

Materials/Methods

* We evaluated 1,182 Brazilian
coffee farms;

* We assess sustainability
through the Management
Degree Identification Method —
MIGG (Bliska Jr & Bliska, 2022);
* The MIGG can contribute to
structured decision-making,
with a focus on sustainability
and on rural and regional
competitiveness.

* The MIGG assesses eight
management criteria,
subdivided into 64 indicators;

* The indicators provide a score
from zero to 1,000;

* This score classifies the
management levels from one
(lowest) to nine (highest).

Conclusion/Perspectives

* There is potential to increase
sustainability, social and
environmental responsibility in
Brazilian coffee production in:
all coffee-growing regions,
all company sizes and
all management levels;
* Public policies and technical
assistance could contribute to
the implementation of a
philosophy of continuous
improvement;
* The regular use of management
tools, such as that proposed by
MIGG, could contribute to the
advancement of management
practices as a whole.
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